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Important efforts are currently being taken to bridge the gap between scholars and practitioners in emergency management.  The goal of this integration is to improve professionalism for individual practitioners and the entire emergency management system as a whole.  One of the vital and necessary steps to make this happen is to better understand the differences and similarities among training activities and education initiatives in the profession.  Comprehending this unique relationship encourages synergy and will ultimately enable us to accomplish our joint goals in emergency management.

Differences in Training and Education

Education is a crucial way to increase the professionalism of future and existing emergency managers.  Education includes formal learning and the acquisition of knowledge through general education requirements and disciplinary foundations.  Education is provided by community colleges and universities, and may occur on campus or through an online format.  Courses are often based on an academic calendar, and earning a degree requires two to four (or more) years for completion.  Education summarizes existing principles which are derived from scholarship, research and empirical data.  The purpose of education is to enhance critical thinking, problem solving abilities and cultural literacy.  Education also results in academic credit and a degree, and opens up additional leadership and management opportunities in one’s career.  However, the central objective of education is to help the student obtain broad based knowledge, skills, and abilities as well as acquire specific competencies related to emergency management.  Education therefore plays an important role in advancing emergency management.  
Training is another vital method to improve emergency management.  Training is professional development that conveys relevant and useful information that helps emergency managers perform specific job duties.  Training provides practitioners with new information and reinforces existing knowledge pertinent to their position as well as practical skills based on long-standing or recently identified best practices.  Training courses are typically offered by emergency management organizations including, but not limited to, FEMA (the Emergency Management Institute), state and regional emergency management agencies, and other partners that work with the profession.  In contrast to education, training is typically of short duration, and lasts only hours, days, or one or two weeks.  Training may result in certification or Continuing Education Units (CEU).  For this reason, training also advances career opportunities and opens up new responsibilities for those working in emergency management.  The primary goal of training is to help emergency managers be aware of best practices, follow legislative mandates, implement standard operating procedures and improve performance.  Ongoing training for emergency managers is therefore imperative in an ever-changing disaster environment.   

Similarities between Education and Training

Although there are significant differences between education and training, they both share at least three similarities.  First, education and training increase professionalism in the emergency management workforce.  Education generally helps individuals acquire foundational knowledge at the beginning of their career, while training provides unique information and enhances skills for those already employed in the field.  Second, education and training each improve the administration of emergency management programs and activities.  Education can help an emergency manager glean lessons from prior disasters and think strategically about the future of his or her program, while training provides specific guidelines to adhere to the recommended activities expected within today’s emergency management system.  Finally, education and training both help to decrease vulnerabilities and augment capabilities.  The overall purpose of each activity is to reduce the probability of disasters and increase our ability to react when they occur. 

Working Together to Advance the Profession

Because education and training both have the ultimate goal of increasing professionalism in emergency management, generating synergy between training and education is everyone's responsibility.  Scholars and practitioners must therefore seek out and take advantage of opportunities to support one another in our shared vision of emergency management.  

Recommendations for collective action are available through the following websites:

FEMA’s Higher Education Program https://training.fema.gov/emiweb/edu/ 

International Association of Emergency Managers Training and Education Committee http://www.iaem.com/page.cfm?p=groups/us-committees/training-education&lvl=2 
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