February 13, 2007 FEMA Higher Education Project Report

(1)  ALLAN HANCOCK COLLEGE, SANTA MARIA, CA -- DEVELOPING EMERGENCY MANAGEMENT AD:

Received today a note from Mike McDonough, Associate Faculty at Allan Hancock College, noting that "I am implementing an Emergency Management Associates Degree program at Allan Hancock College. I am putting together the course curriculums right now with a planned launch this summer."  Asked for and we will be providing a copy of the "Principles of Emergency Management" DVD developed by the Professional Development Series Program Manager, Tom Gilboy.  For additional information, Mike McDonough can be reached at:  mmcdonough@hancockcollege.edu 
(2)  DIVERSITY IN EMERGENCY MANAGEMENT:

There has been a rather lively discussion going on in the IAEM Discussion List the last two days concerning the lack of diversity within the emergency management community and whether there is a need for organizations targeted toward minority emergency management personnel.  Pasted in below is (with permission) one of the many

contributions:

[Subject: RE: Calling for African-American/Hispanic/Asian Emergency Managers

From: "Gordon Deno" gdeno@wilson-co.com Date: Mon, 12 Feb 2007 09:15:26 -0500

Well now, it seems that somebody brought up a touchy subject.  First, let me say that I am in the majority of Emergency Managers.  I am a white male.  Someone said that there was no evidence to support that 90% of all EMs are white male.  Well.....while I can only speak for NC, I can attest to the fact that 90% (or better) of all our EMs are indeed white male.  Without researching our directory, I can only think of five who qualify as minority (anyone other than white male).  As for the comment about "Whose fault is it that there are not more minorities in EM", its time to get your head out of the sand because, as much as we like to think it, not everyone has the same opportunity in this world.

Emergency services as a whole is dominated by the white male..... If you don't think that is true, look around you the next time you go to a national convention or even your own state conventions.

As for the idea that we should not have a separate association (or a working group of ours) for minority groups, you might want to re-think that.  As far as generic EM issues are concerned, IAEM is a good place to glean information.  But, just suppose you are a female Emergency Manager facing fifteen white male volunteer fire chiefs at a planning meeting...where would you get information on how to make that a little easier?  I don't know because I am not in that situation.  I will never know what a minority EM Director deals with daily.

Case in point...my wife is a firefighter.  She has a master's in accounting.  She is in the Fire Protection Technology Program and is maintaining a 4.0 gpa.  She has EM experience, (Public Assistance Grants Manager...appealed to FEMA on multiple occasions and won...deployed to numerous events around NC and to Iowa for a month after a flood event.), has ICS experience, and is one of the best Search and Rescue Canine handlers in NC.  She finished her fire academy (at age 40) with the highest GPA in her class. Her combat challenge times are within seconds of other firefighters (not female) in her age group.  She is a nozzle person and has fought fire in numerous situations where the smoke was packed to the floor and she has been credited with two rescues.  Yet, she has to prove herself every time she works with someone new.  By the way, there are only six female firefighters in a department with 100 personnel.  The traditional fire service associations leave very little to offer to the female firefighter....not because they are against females in the fire service but because they are primarily run by men who cannot relate to what it is like being a female firefighter.  Two years ago, she joined an association called Women in the Fire Service. (www.wfsi.org)   This organization promotes the female in the fire service and offers training, counseling, and overall advice on how the female firefighter can survive and advance in a white male dominated profession. Basically, she found an outlet for information from experienced individuals about information she needs as a female firefighter.   This group is comprised of goal oriented individuals including the female chief of a 600 plus member department.  These women are extremely professional.  The association itself teaches not only fire fighting technique but also command presence.

So, if you are a white male like me, you will never know what it is like to be a minority Emergency Manager.  There are issues that minority folks deal with that we do not.  
So, if minority EMs need a way to network more efficiently, I would support that wholeheartedly.

Gordon Deno, CEM

Director, Wilson County Emergency Management Wilson, NC]

[BWB:  Incidentally, one of the foundational reasons for the existence of the FEMA Emergency Management Higher Education Project was a recognition that the emergency management community was not reflective of American society and that colleges and universities, through recruitment of minority students into collegiate emergency management programs, could contribute to the production of an emergency management community more reflective of a very diverse U.S. society.]

(3)  FEMA:

Marino, Jonathan.  "FEMA On Hiring Binge To Fill Out Staff."  Government Executive, February 12, 2007.  Accessed at:

http://www.govexec.com/story_page.cfm?articleid=36112&dcn=e_gvet
[Good news, particularly if it includes the Emergency Management Institute where scarcely a new body has been seen in years and where the EM HiEd Project is still staffed where it was a decade ago -- one full time manager and one part-time, stay-in-school student (who, though, does the work of 2-3 full time FEMA staff).]

(4)  HOMELAND SECURITY:

House Committee on Homeland Security, Majority Staff.  President Bush's FY 2008 Budget: Ignores the Lessons Learned from Hurricane Katrina, Disregards the 9/11 Commission Recommendations, and Further Exposes the Nation's Vulnerability.  Washington DC, February 8, 2007, 7 pages.  Accessed at:

http://homeland.house.gov/SiteDocuments/20070209140026-38910.pdf
(5)  PANDEMIC:

Infectious Diseases Society of America.  Pandemic and Seasonal Influenza Principles for U.S. Action.  Alexandria VA:  IDSA, January 2007, 24 pages.  Accessed at:

http://www.idsociety.org/Content/NavigationMenu/News_Room1/Pandemic_and_Seasonal_Influenza/Pandemic_and_Seasonal_Influenza_Principles_for_U_S_Action1.htm   
(6)  PRESIDENTIAL DISASTER DECLARATIONS:

Dr. Richard Sylves called yesterday to draw my attention to a webpage on the website of the Public Entity Risk Institute (PERI) devoted to Presidential Disaster Declarations -- from 1953 to 2006.  Dr. Sylves believes that this site is the most extensive in existence on the topic on Presidential Disaster Declarations and contains "tons of data" which can be drawn upon and used for a variety of purposes -- by emergency management practitioners as well as educators and disaster researchers.

The URL is:  http://peripresdecusa.org
(7)  RESOURCES:

Yale New Haven Center for Emergency Preparedness and Disaster Response

-- A State of Connecticut Center of Excellence For Bioterrorism Preparedness and Response.  Website accessible at:

http://ynhhs.emergencyeducation.org/default.asp
[While this site is oriented toward healthcare workers and is derivative of an interest in Bioterrorism Preparedness and Response, the site itself transcends a bioterrorism focus.  A weekly Preparedness Report is published and freely subscribed to.  The latest issue (February 9, 2007) includes information relating to pandemic flu and dealing with extreme cold.]

(8)  SPECIAL NEEDS POPULATIONS:

There was also, yesterday and today, several communications dealing with special needs populations, emergency management, and shelters.  With permission, pasted in below is just one of those discussions:

[Sent: Friday, February 09, 2007 2:22 PM

To: iaem-list@iaem.com 
Subject: Re: Special Needs Emergency Shelters & Supplies

IAEM Discussion Group:

There is work being done at the Federal level to develop a definition of Special Needs. This is something I have been saying for quite some time that needs to be done. With the recent passage of HR-5441, there is work being done to hire a Federal level person who will answer directly to the Secretary of the Department of Homeland Security as to the needs of people with disabilities and other Special Needs community members. This coordinator will be responsible for developing training, and making sure that during a disaster the needs of special needs populations are being considered and met.

I was at a conference in December and one of our colleagues, Elizabeth Davis, provided an update as to what is going on at the Federal Level.  Currently the job description for this position is being developed and once it is developed and approved, then the announcement of this position will be made and the selection process started. How long this entire process takes until there is a person in this position is anybody's guess. This is the first step in helping all states.

The next step, which many states have already began is hiring a coordinator at the state level so that person can coordinate training, and needs assessments etc. at the state level. In my experience someone with a keen understanding of both disability issues and emergency management issues and practices, needs to be in this position because they will have to work with the disability community to get them to understand how the emergency management community works and they will also have to give the emergency management community a better understanding of the needs of people with disabilities and how to best meet those needs. For example, the emergency management community and government agencies might need more training on the ADA and what a truly accessible facility is. Emergency management and government folks also might need training on how to make a non-compliant ADA facility workable.

Once the Feds agree on a definition of special needs and it is mandated that this definition be used to acquire Federal funding for projects regarding this segment of the population then states, counties, and cities will have better guidelines of what to do. The way things are now is every state has a different definition of what special needs means...and that just creates a whole host of problems and lack of continuity. I've seen in my practice where some states allow each county to define what "special needs" is to them. This does not support a good continuity of operations if definitions vary from county to county. This also does not support NIMS compliance either. It would be the same as saying that each county could type a resource anyway it wanted to...well what happens when one counties resource enters into another county or another state to be used... (granted this may not be the best example but I hope you all understand the point I am trying to make). How can we have someone from Arkansas for example go into Texas to assist with special needs issues if the two states have different definitions of what special needs is.  If we have a somewhat standardized method of what a shelter needs to include for the special needs community then someone who works in one special needs shelter should be able to go into ANY special needs shelter and work in it.

Additionally, we have to put forth a greater effort on community education and informing the community of people with disabilities that they are a part of the solution too. They need to increase their individual preparedness efforts and not be totally reliant on the government or NGO's to recover from a disaster. This is no different then the message that we give out to individuals without disabilities. I as a person with a disability have my go-kit filled with items that are disability specific to my needs. These items are hard to find items that I need to use on a regular basis to meet my activities of daily living.

These are not necessarily the easiest to find items either. Many of the things in my go-kit are hard to find items in addition to the supplies that everyone needs to carry in their go-kits.

Everyone, whether they are a person with a disability or not, has a choice on whether or not they want to take efforts to develop emergency preparedness plans for themselves. Individuals need to realize that they need to take some personal responsibility for their own survival during disasters. No one person can do everything and we need to work together and develop collaborative efforts between the emergency management community and the community of people with disabilities and the agencies that serve them. This is taking place in many areas of the country already and I've seen significant improvements in the past several years compared to the days of my childhood where people with disabilities were not even considered as someone who could be saved in an emergency. They were looked at as an acceptable loss. I am glad that mind set has changed!

This is just my two cents worth.

Nick Sicora... NSSicora@aol.com 
That's all

Wayne B.
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