November 13-25 FEMA Emergency Management Higher Education Project Weekly Activity Report
“Please note: Some of the Web sites linked to in this document are not federal government Web sites, and may not necessarily operate under the same laws, regulations, and policies as federal Web sites.”

(1)  BROOKINGS INSTITUTE PAPER -- SHARING AND REDUCING FINANCIAL RISKS OF FUTURE MEGA-DISASTERS:

Thanks to Claire Rubin for bringing this paper to my attention:  

Litan, Robert E.  Sharing and Reducing the Financial Risks of Future "Mega-Catastrophes" (Working Paper).  Washington DC:  The Brookings Institution, November 11, 2005 (45 pages).  Accessed at:

http://www.brookings.edu/views/papers/litan/20051111financialrisks.pdf
(2)  CANADA TRIP -- EMERGENCY MANAGEMENT EDUCATION IN CANADA MEETING & CANADIAN RISK/HAZARD NETWORK SYMPOSIUM:

November 16, 2005 -- Attended first "Emergency Management Education in Canada meeting -- subtitled "Building the Infrastructure -- sponsored by Public Safety and Emergency Preparedness Canada, in Toronto.  The stated purpose of this meeting was "to bring together practitioners, academics, and private and public sector representatives to discuss and exchange perspectives on the challenges and opportunities they face in helping develop a robust Canadian educational infrastructure that supports emergency management/disaster studies -- which I think was accomplished.  Delivered presentation on the FEMA Emergency Management Higher Education Project, trying to draw points of parallel that might be instructive or helpful in Canada -- going over my 30 minute time limit in the process. Thought there was a very good turnout -- about 60 people -- many more than the first "focus group" type meeting with about a dozen academics which preceded the inauguration of the FEMA Emergency Management Higher Education Project.

Learned that several Canadian colleges and universities had just recently developed, were developing, or were investigating the development of emergency management programs.  Expect to see a significant increase in Canadian collegiate emergency/disaster management programs in the future.

Thanks to Lianne Bellisario of PSEPC for the invitation to present and her work on this important meeting.  For additional information, Lianne can be reached at:  Lianne.Bellisario@PSEPC-SPPCC.gc.ca 
November 17-19, 2005 -- Attended 2nd Annual Canadian Risk and Hazard Network Symposium in Toronto and was very impressed with this Canadian version of the annual Boulder Hazards Workshop -- a very good conference.  Some notes collected there:

Adam Rostis, Federal-Provincial Liaison with the Emergency Management Office, Nova Scotia, on:  "Is the Lessons Learned Approach an Effective Knowledge Management Tool in Emergency Management?"  As practiced, Mr Rostis clearly believes the answer is no.  From his conference abstract:  "The primary means of knowledge management within emergency management agencies (EMAs) is the lessons-learned approach;  that is, the experiences gained during a disaster are collected and filtered, and the mistakes or oversights are highlighted as lessons.  These lessons motivate the organization to change or adapt to ensure that these same mistakes are not repeated.  However, this approach only functions after an emergency has occurred, and only in the specific areas of response dealt with in the emergencies experienced to date."  

In his presentation, Mr. Rostis argued that the lessons learned approach is not an effective knowledge management tool -- because it is not fully understood or implemented appropriately by emergency management agencies.  Lessons learned is received "wisdom" which might be good or false -- and definitely looks to the past -- learning how to do a better job fighting the last war -- but like war, every disaster is different.  Very few emergency management organizations devote any budget at all to any sort of knowledge management program -- typically, at best, engage in simple post-mortems of events and exercises.  If something is to be made of the lessons-learned approach, then an organization needs to establish a system of collecting experiences, analyzing them, disseminating lessons widely, and seeking to change behavior as a result.  But, most emergency management organizations do not strongly link knowledge management to any improvements in emergency planning, response, or to improved knowledge of the risk environment.  Argued that more research is needed on hazard/disaster knowledge accumulation -- particularly on the utility of scenario development and planning as an alternative or adjunct to lessons learned.

One of the presentations during the next round of concurrent breakout sessions was entitled "The Evolution of Emergency Management as a Profession."  One of the presenters was John Lindsay, Assistant Professor in the emergency management program at Brandon University in Brandon, Manitoba.

He asked, what is a professional?

Someone who does a good job?

Someone who gets paid for their service?

Someone who is specially trained?

Someone who is a member of an elite set of occupations?

All of the above?

Mr. Lindsay argued that while the term "profession" is a vague and difficult to define concept, he does not believe that emergency management is "there yet" as a profession.  To "get there" we need:

A systematic body of theory and intellectual technique.

Relevance to basic social values.

Training -- with emphasis on ideas not datums, specialized, professional, with education and continuing education valued.

Community and client service motivation.

Autonomy, self-regulation and self-control (monopoly or control over who practices).

Long-term sense of commitment to the profession -- self-identification of one as a member of a recognized profession.

Code of ethics that supports autonomy, community service, and theory development.

Above all else, from an avocation or occupation to raise to the level of profession, there must be a focus on abstract concepts and a theoretical foundation.

Cited was R. Pavalko.  "Sociology of Occupations and Professions."  Itasca:

F.E. Peracocy Publishers, 1971.

In a session devoted to the evolutionary development of an emergency management/business continuity body of knowledge, Dr. Laurie Pearce of British Columbia, noted that in a recent survey of emergency managers which she conducted in British Columbia, the overwhelming number of respondents answered in response to the question -- where did they acquire their hazard/disaster/emergency management knowledge -- from the media and other emergency managers -- answers which clearly dismayed Dr. Pearce.

Dan Henstra, PhD candidate in Political Science at the University of Western Ontario, summarized from his study of "Determinants of Municipal Emergency Management Policy," general and pervasive problems with reliance on the primacy of local emergency management:

Low priority -- disasters are rare in most localities and risk is uncertain Poor performance of local emergency managers -- lacking education, adequate training, and professionalism Little public demand for emergency management services -- until disaster strikes at or near home Scarce time and resources Competition from many other more pressing or vocalized issues Low political return for investment in emergency management topics

So what does drive or impel local government to devote time, attention and

resources to emergency management?   According to Mr. Henstra, it is

imperatives from higher governmental authority -- laws, regulations, standards, codes, requirements from a higher political authority -- in the case of Canada, Provincial and Federal -- though he was quick to point out that un-funded higher level mandates have a poor track record.

Dr. Ian Davis, Visiting Professor, Cranfield University (UK) and Professor, Coventry University (UK) gave an interesting plenary presentation on "Problems with the Principles of Disaster Management."

He started his presentation by noting that he had done an internet search on "Principles of Emergency Management" with disappointing results.  There was a wide range of diverse and purported "principles" reflecting what appeared to be confusion with over distinctions to be made between such concepts as principles, standards, practices, regulations, goals and objectives.  From his internet search it appeared to Dr. Davis the "everyone has their own set."  Then he asked if this really mattered?  He thought so, observing that the emergency management practitioner has a clear choice -- either to learn (manage) crisis/disaster/emergency management skills or be managed by a crisis/emergency/disaster -- lurching ever more from one area of concern or event to another -- stressed out and frustrated.  One cannot simply rely on principles derived from management, in that emergency management is different from normal management.  In normal management managers have time to collect and analyze information prior to decision making.  Emergency managers need clear general rules that they try to follow and honor.  Some thoughts of his own on emergency management principles:

Regard disasters as opportunities

Always plan in advance

Recognize that disaster planning is a permanent, cyclical process Coordinate disaster management from the top Manage information Build teamwork Create redundancy in all critical elements Integrate pre and post disaster plans and actions Develop a balanced risk reduction strategy Mainstream risk reduction into development plans Create a safety culture

In a follow-on presentation by the Rt. Honorable Herb Gray, Chair, Canadian Section, International Joint Commission -- on "National Platforms for Disaster Reduction -- Canada and ISDR," Mr. Gray noted two emergency management principles he would particularly recommend:  1. Sustainable development, and 2. Cooperation and Coordination.

On the same panel, Mary Otto-Chang, Consultant, United Nations Strategy for the International Strategy for Disaster Reduction, noted that two key ISDR principles were:  1. Increase public awareness and understanding of risk, vulnerability and disaster reduction, and 2. Promote the development of public authorities commitment to disaster prevention, reduction, and disaster capabilities/capacity.

Alan Normand, Manager of the Emergency Measures and Corporate Security Division of the City of Brampton, gave an interesting presentation on "Translating Emergency Management Concepts Into Reality:  Where the Rubber Meets the Road."  From his abstract:  "Media constantly bombards us with images of disasters, books are regularly written to tell us what should be done, and conferences and workshops present case studies and lessons learned.  From all this, emergency managers are expected to gain sufficient knowledge to implement comprehensive emergency programs and be ready to weather any storm, prevent any accident, quarantine all viruses and deter all terrorists.  In short they are to be the superhero that will protect the community from impending doom.  The reality is another ball game altogether.  Here are the ten most common situations that emergency managers are confronted with, how they can put a chill on the hottest theories, and some suggestions as to how to circumvent them."

During his presentation Mr Normand argued that the world of the emergency management practitioner was very different from the world of the academic -- for the most part, his audience.  Local emergency managers must work within a local government structure and system and with the people who work within this structure/system.  In that virtually none of these people or components are going to share the concerns of the local emergency manager, then all that can be expected most of the time and most places, is gradual and incremental progress through a process of coaxing and coaching.  This means that the local emergency manager must learn and recognize the needs of political and administrative elites and interest groups and learn how to sell his or her needs in their terms -- learn the art of compromise.  Unlike in the world of academia, in the world of emergency management practice, facts are more important than theories -- one must prove one's case with facts, not theories.  In that the emergency manager will frequently be low on the totem pole, frequently credit needs frequently to be given to others -- in order to win and maintain friends and relationships -- be cognizant of internal and bureaucratic politics -- and play within that game.  Recognize that most of the people the local EM needs to work with will not share his or her vision, concerns, sense of urgency, certainty, and will have other very different priorities and already too-full plates.

Some possible solutions:

Inventiveness -- particularly in finding alternative funding and doing much with little -- bring EM students into the organization as interns, for example, and develop volunteer resources.

Find a champion.

Build credibility.

Move forward in small, incremental steps.

Be flexible.

Develop realistic expectations.

Be patient.

Be enthusiastic.

At the conference there were other good, interesting and relevant presentations and discussion -- with note-taking, not all of which, I've laid my hands upon for this activity report -- so perhaps, with luck, more later on this conference.

(3)  COASTAL HAZARDS MANAGEMENT -- GRADUATE LEVEL COURSE DEVELOPMENT PROJECT

-- REVIEW PROCESS:

November 21-22, 2005 -- Reviewed reviews of this course provided directly to the lead course developer, Professor David Brower, University of North Carolina at Chapel Hill, as well as reviews provided to the EM HiEd Project (which were then forwarded to Professor Brower for his review.  December 2nd is the last day of the review process.  Modifications will be made to the course pursuant to review recommendations Professor Brower and I agree upon, and then the course will be completed and moved to the "Completed Courses" section of the "Free College Courses" tab on the Project homepage -- fairly early in the new year.  In the meantime, the draft course can be found at:

http://training.fema.gov/emiweb/edu/coursesunderdev.asp
(4)  DISASTER RESPONSE OPERATIONS AND MANAGEMENT -- UPPER DIVISION COURSE DEVELOPMENT PROJECT:

November 21, 2005 -- Reviewed last of the review comments provided during the comments period -- which is now over -- and communicated with the course developer, Dr. David McEntire, University of North Texas on setting up a "meeting" to decide on reactions to the set of review comments.  While the reviews were all very positive some modifications have been suggested -- we are working through what to do about each one.  This course development contract terminates on December 30, 2005.

(5)  DISASTERS AS A GROWTH BUSINESS-RELATED Articles:

Eilperin, Juliet.  "Climate Shift Tied To 150,000 Fatalities."  Washington Post, November 17, 2005. Accessed at:

http://www.washingtonpost.com/wp-dyn/content/article/2005/11/16/AR2005111602197.html   
Hsu, Spencer S.  "Storms Had Little Impact on Readiness, Study Finds Most of Those Surveyed Say They Are No Better Prepared for Disaster Than Before Katrina and Rita."  Washington Post, November 18, 2005.  Accessed at:

http://www.washingtonpost.com/wp-dyn/content/article/2005/11/17/AR2005111701497.html  
Teicher, Stacy A.  "After The Disaster - Hurricanes in the US, An Earthquake in Pakistan, and Last Year's Tsunami Have Focused Interest On A Field Now In High Demand:  Disaster Research."  Christian Science Monitor, November 17, 2005. Accessed at:  http://www.csmonitor.com/2005/1117/p14s01-sten.htm
(6)  ELMIRA COLLEGE, ELMIRA NY -- DEVELOPING MANAGEMENT MS CONCENTRATION IN EMERGENCY-DISASTER PREPAREDNESS:

November 15, 2005 -- Glenn F. Fried, Dean of Continuing Education and Graduate Studies at Elmira College emails to provide an update on the development of several Masters of Management Program new concentrations, including one on Emergency-Disaster Preparedness.  He notes that all course syllabi have been drafted for the new concentration which will require 7 common core courses (21 credits) and five concentration courses (15 credits).  Elmira is now at the stage of registering this program with the New York State Education Department for review.  Dean Fried is looking for qualified volunteer reviewers as part of this process.  The contemplated Emergency & Disaster Preparedness Concentration courses are:

Crisis Management, Disaster Recovery, and Organizational Continuity NIMS Compliance, Planning, and Strategy for Emergency Management Organizational Risk and Crisis Management in both Public and Private Enterprise Health Services and IT Issues in Emergency Management for the Non-Medical Emergency Manager Homeland Security and the Management of Mass Terrorism Preparedness and Response

For additional information, Dean Fried can be reached at:  gfried@elmira.edu

(7)  EMERGENCY MANAGEMENT BODY OF KNOWLEDGE 2006 PROJECT:

November 21, 2005 -- Reviewed sample survey letter and survey instrument developed by North Dakota State University graduate student Carol Cwiak, for her upcoming project which involves surveying colleges and universities with emergency management programs listed on the FEMA EM HiEd Project website, and seeking to determine each respondent's top ten list of readings believed to be the most essential for students to read.  The survey will be divided into programs at three levels -- Associate, Bachelors and Graduate, and the results are to be reported out at the June 6-8 EM HiEd Conference, thereby updating the less than completely successful survey efforts in 2005.

(8)  EMERGENCY MANAGEMENT AND HOMELAND SECURITY/DEFENSE HIGHER EDUCATION CONFERENCE, JUNE 6-8, 2006:

November 21-23, 2005 -- Communicated with Dr. Stan Supinski with Battelle, under contract with NORTHCOM to support training and education initiatives.

Discussed issues surrounding agenda topics, potential speakers, and possible funding to support this year's Emergency Management and Homeland Security/Defense Higher Education Conference -- the theme of which is "Preparing for Catastrophe."  Specifically discussed plenary panel on Day 1 of the conference to be comprised of two senior military representatives to discuss issues surrounding Hurricane Katrina and Defense Support for Civil Authority.

November 22, 2005 -- Talked with Ben Curran, Voluntary Organizations Coordinator at FEMA HQ, about taking the lead role and responsibility for organizing a conference breakout session (and possible follow-on plenary) on "The Perspectives of Non-Governmental Organizations on Preparing for and Responding to Catastrophes/Mega-Disasters." Discussed point that these perspectives would need to be aimed at the primary conference target audience -- higher education faculty teaching courses on hazards, disasters and what to do about them.  Ben graciously agreed to take the lead on pulling this together.

November 22, 2005 -- Made modifications to the Conference Topics and Assignments working draft document and forwarded it to the Project Assistant for upload to the Project website -- to replace previous draft -- and asked for the creation of a Conference box at the top of the Project homepage which this document could be placed within.

November 23, 2005 -- Communicated with Dr. David McIntyre (Texas A&M University), Dr. Stan Supinski (Battelle), and others on thoughts on the "Military Role in Disaster" topic area.

(8)  GEORGE BROWN COLLEGE, CENTRE FOR CONTINUOUS LEARNING -- SET TO LAUNCH NEW CERTIFICATES IN EMERGENCY MANAGEMENT:

November 16, 2005 -- While at the Canadian EM HiEd Conference noted above discovered that George Brown College, The Toronto City College, is set to release an Emergency Management Certificate Program in January 2006, as well as several related certificates:

Emergency Management Certificate

Incident Management Certificate

Safety, Security and Response to Terrorism Certificate Public Health Emergency Management Certificate Port and Marine Security Certificate Psychology of Disaster Certificate Advanced Emergency Nursing Certificate Business Continuity Planning Certificate Economics of Disaster Recovery Certificate Mass Transit and Disaster Management Certificate

For information on the emergency management programs contact Patricia Marten-Daniel at pmarten@gbrownc.on.ca or call 416-415-5000, ext. 2484.  For information on the business continuity and economics certificates contact Munir Noormohamed at mnoormoh@gbrownc.on.ca, or call 416-415-5000, ext. 2524.  A toll-free number is 800-265-2002.

(9)  INTRODUCTION TO EMERGENCY MANAGEMENT -- TEXTBOOK DEVELOPMENT PROJECT:

November 17, 2005 -- Received for review from lead textbook developer, Dr.

Michael Lindell, Texas A&M University, 2nd drafts of:

Chapter 8, Myths and Realities of Household Disaster Response Chapter 9, Preparedness For Emergency Response Chapter 10, Organizational Emergency Response

(10)  KATRINA/DHS/FEMA-RELATED Articles

Hsu, Spencer S.  "After the Storm, Chertoff Vows to Reshape DHS."

Washington Post, November 14, 2005. Accessed at:

http://www.washingtonpost.com/wp-dyn/content/article/2005/11/13/AR2005111300895.html 
Olasky, Marvin.  "A Disastrous History."  Townhall.com, November 24, 2005.

Accessed at:

http://townhall.com/opinion/columns/marvinolasky/2005/11/24/176685.html
[Excerpt:  "Early in 2001 a new administration's first FEMA director, Bush confidant Joe Allbaugh, testified before Congress that federal assistance was 'an oversized entitlement program and a disincentive to effective state and local risk management.' Nothing changed, though. With disaster relief seen as a federal responsibility, local and state governments have a license to be improvident, and even a fiduciary responsibility to local taxpayers not to spend money that Washington will otherwise provide. Bailouts encourage sleep-ins.  We need to find new ways to offer and fund disaster relief. We also need to examine the cost to the individuals who receive not just emergency assistance, but long-term FEMA support. Just as local and state officials have come to see themselves not as leaders but as lobbyists for more federal aid, so many evacuees ask not what they can do for themselves, but what the country can do for them."

Note:  In an IAEM (International Association of Emergency Managers) Discussion List November 24 entry, Craig Marks of Blue Horizons LLC writes in response to this article -- by University of Texas at Austin Professor -- that:  "Politics aside, it gives a clear view of an ideology that disaster relief is an entitlement program. Whether we agree or not is inconsequential.  The point is, as we stand silently by, being "the quiet professionals", those who make the rules are changing them. To not take a firm, and vocal stand, as practitioners, and as an association, is reckless.  It also makes us hypocrites when we sit around complaining to "the choir" about how everything is falling apart and nobody cares and somebody needs to do something.  That something could be NEMA, IAEM, TACDA, and others in collaboration, to loudly make our case."

Apparently in response to the Craig Marks note, and definitely in response to the article, a different point of view was expressed by C. S. Thomas, Managing Director, CACH International Ltd Co, who wrote:  

"....Like it or not, we have created a welfare society.  There is no shred of personal responsibility left in those who realize they can take the government for all it's worth, the politicians who promise it to them, and the subsequent redistribution of income to keep it going.  That Uncle Sam can take my taxes at the point of a gun (or threat of jail) and give it to someone who insists they are more deserving than I who earned it is unconscionable but real. The article is right - the Government (local, state, federal) is expected to bail out those who refuse to help themselves at the expense of others. People expect the government to bail them out.  The proposed solution is an interesting exercise in economics but does not sustain the ever driving reality of people shedding personal responsibility like so much merde through a goose.  The necessary legislation would bring howls from those who now benefit and those howls would be heard by those who rely on their votes...."

(11)  MASSACHUSETTS MARITIME ACADEMY -- FACULTY VACANCY ANNOUNCEMENT:

November 22, 2005 -- Received following vacancy announcement from staff with the Massachusetts Maritime Academy:

Adjunct Instructor - Instructor - Assistant/Associate Professor

The Academy is a small undergraduate institution located on Cape Cod and a member of the Massachusetts state college system. The Academy educates, trains, and develops young people for maritime careers and marine-related careers at sea and ashore.  The Academy is seeking to fill a full-time, tenure-track position in the Marine Safety and Environmental Protection Department (MSEP ) as a faculty member in the Emergency Management Curriculum. Anticipated start date of 13 March 2006. 

Position Number FY06-02: Teaching will include courses devoted to Natural and Technological Hazards, Risk Assessment, Maritime Security, and Consequence Management and a capstone course in Emergency Management. A background in emergency planning, exercise design and exercise implementation as related to disasters and public health is highly recommended. Experience in teaching and research or industry.

All teaching positions at the Massachusetts Maritime Academy require an understanding of the teaching and advising requirements in the college setting and demonstrated potential to fulfill the applicable evaluation criteria. All teaching positions at the Massachusetts Maritime Academy require computer literacy, excellent written and oral communication skills, and an understanding of and pride in the Academy's unique mission.  Appointments will be made at the rank of Instructor or above, and may be as a Professional Maritime faculty member or General Academic faculty member.

Appointments will preferably be made at the rank of Assistant Professor. The qualifications required for appointment at the various ranks are described below.

MINIMUM QUALIFICATIONS FOR APPOINTMENT

General Academic Faculty Requirements 

Tenure-track appointments at the rank of Instructor require an earned master's degree in a relevant field - ABD highly preferred.  Tenure-track appointments at the rank of Assistant Professor require a Ph.D. (an earned doctorate in a relevant field may be considered); ABD in final stages of completion will be considered.  Tenure-track appointments at higher ranks require, in addition, significant teaching experience at the post-secondary level. 

Professional Maritime Faculty Requirements (Professional Maritime Faculty members wear a uniform and are required to participate in the annual sea term at least every other year.) 

Appointments at the rank of Adjunct Instructor require an earned associate's degree and journeyman-level competence in a specialized field or the marine field. Tenure-track appointments at the rank of Instructor require an earned bachelor's degree in an appropriate field, a Second License, and at least three years of full-time experience in teaching or in professional service in the maritime field (or a combination thereof).  Tenure-track appointments at the rank of Assistant Professor require an earned master's degree in a relevant field - ABD highly preferred, a First License, and at least three years of full-time experience in teaching or in professional service in the maritime field (or a combination thereof). Tenure-track appointments at higher ranks require, in addition, a Top License and significant teaching experience at the post-secondary level.  Appointments are subject to Board of Trustees approval and state appropriation. All new faculty are subject to pre-employment drug screening and a detailed background investigation. 

Reply to: Associate Dean of Human Resources, Massachusetts Maritime Academy, submit a cover letter, a detailed resume, an original transcript (highest degree), and the names, addresses, and telephone numbers of three references. You may also reply via email to sgilmetti@maritime.edu. To learn more about Massachusetts Maritime Academy visit our website at www.maritime.edu. Position will remain open until filled.  Women, persons of color and persons with disabilities are encouraged to apply. Massachusetts Maritime Academy is an Affirmative Action, Equal Opportunity Employer. To learn more about Massachusetts Maritime Academy please visit our web site

at: www.maritime.edu.

(12)  NORTH DAKOTA STATE UNIVERSITY "DISASTER RESISTANT UNIVERSITY"

SOLICITATION FOR PAPERS:

November 14, 2005 -- Received following announcement from NDSU:

"The International Journal of Mass Emergencies and Disasters and the North Dakota State University Emergency Management Program are calling for papers for a special issue to be published in fall 2006. The theme of this special issue is: 

Disaster Resistant Universities: A New Approach to Hazard Reduction and Resiliency in Higher Education Institutions

All papers submitted will be peer reviewed. Deadline for paper submission is January 1, 2006.  Papers should not exceed a maximum of 6000 words or 12 pages including abstract and bibliography in 12 font, with 1" margin all around, in Times New Roman, tables and figures embedded in the text.  Papers should be written in accordance with the guidelines of the American Sociological Association. Please submit your paper electronically in Microsoft Word format via e-mail to:  

arthur.oyolayemaiel@ndsu.edu and Lindsey.bratvold@ndsu.edu  

(13)  SAN JOSE STATE UNIVERSITY -- EMERGENCY MANAGEMENT MPA CONCENTRATION:

November 13, 2005 -- Dr. Francis Winslow Edwards, adjunct instructor at San Jose State University, emailed to note that she is teaching an Introduction to Emergency Management course to 23 "enthusiastic" students this semester, as part of the new, or about to be new, Concentration in Emergency Management within the Masters of Public Administration Program.  This concentration has been under investigation and development for quite some time -- emailed back seeking clarification on the status of the EM Concentration -- a done-deal, or still being finalized with some courses offered in the interim. She noted that colleagues were working on a communications course and sought information on materials or courses that could be drawn upon in the development of this course.  Provided a few leads, but if readers would like to help out, Dr. Winslow Edwards can be reached at:  kc6thm@yahoo.com 
(14)  TERRORISM ARTICLE:

Moghadam, Assaf.  "Suicide Bombers Go Global."  Boston Globe, November 21, 2005. Accessed at:

http://www.iht.com/articles/2005/11/21/opinion/edassaf.php
(15)  UNIVERSITY OF NORTH CAROLINA AT PEMBROKE -- EMERGENCY MANAGEMENT CONCENTRATION OFF TO GOOD START:

November 21, 2005 -- Communicated with Dr. Robert Schneider, Chair of the Department of Political Science and Public Administration at the University of North Carolina at Pembroke, and Director of the Emergency Management Concentration within the school's Masters of Public Administration.  Dr.

Schneider notes that: "The EM concentration in the MPA program is off to a successful beginning. Of 159 students formally admitted to the MPA program at this time (fall semester of 2005), 20 have chosen the EM concentration.

This number is expected to grow, and we have received expressions of interest from throughout the  state (including 5 new students expected be admitted and to begin the program next semester). Also, the concentration is now ready to be fully implemented in our online MPA."  For further information consult the program description on the EM HiEd Project website (The College List), or contact Dr. Schneider at:  schneider@uncp.edu 
(16)  UNIVERSITY OF NORTH TEXAS, EMERGENCY ADMINISTRATION PROGRAM -- FACULTY POSITION ANNOUNCEMENT:

November 18, 2005 -- Received from Dr. Bob Bland, Chair of the Department of Public Administration at the University of North Texas, which hosts the Emergency Administration and Planning Program, a request to announce the availability of a faculty position at UNT, pasted in below:

"The Department of Public Administration invites applications for one and possibly two tenure-track positions in emergency administration and planning (EADP). One appointment will be at the assistant or associate professor level and the other at the senior level. Both appointments begin September 1, 2006. The senior level appointment requires a distinguished record of research and federal grants.  Prospective candidates from any disaster-related discipline are encouraged to apply, but the successful candidate must have research interests and professional qualifications in emergency management. Although primary teaching responsibility is in the department=s undergraduate EADP program, the successful candidates will also teach graduate courses in the emergency administration specialization in the Master of Public Administration program and lead in the development of advanced research courses in the PhD program. Preference will be given to candidates with research and teaching interests in one or more of the following areas: disaster policy, technology applications, hazardous materials policy and management, public health and disasters, and homeland security. Candidates must hold an earned doctorate at the time the appointment begins.

To ensure full consideration, candidates should submit a letter of application, vita, and the names of at least three references. Review of completed files begins January 8 but applications will be accepted until the positions are filled.  Applications should be mailed to EADP Faculty Search Committee, Department of Public Administration, P.O. Box 310617, Denton, TX 76203-0617.  Information about the EADP program may be obtained at www.unt.edu/eadp/.

The University of North Texas, located in the Dallas-Fort Worth area, has 32,000 students.  In addition to the BS, MPA, and PhD degree programs, the Department of Public Administration sponsors the Center for Emergency Management and is currently recruiting a professional staff person to assist in developing funded research opportunities. The EADP program is the nation's premier undergraduate degree in the field, and the MPA program is ranked 10th nationally in the area of city management in US News & World Report most recent ranking. UNT is an affirmative action and equal opportunity employer; applications from women and ethnic minorities are especially encouraged."

B.Wayne Blanchard, Ph.D., CEM

Higher Education Project Manager

Emergency Management Institute

National Emergency Training Center

Federal Emergency Management Agency

Department of Homeland Security

16825 S. Seton, N-430

Emmitsburg, MD 21727

(301) 447-1262, voice

(301) 447-1598, fax

wayne.blanchard@dhs.gov

http://training.fema.gov/EMIWeb/edu
