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Introduction  
The focus and concentration for this discussion pertains to bachelor’s programs in Emergency Management.  This discussion includes faculty members from five programs presenting a mixture of methods focused on curriculum, student recruitment-retention, and functions of management.  Strategies and implementation is discussed.  Both failed and successful strategies are also discussed.  Towards the end of the discussion, individuals are encouraged to present questions for further discussion; this involves exchanging ideas.   
Description of Programs 
Emergency Management Programs in general should be FEMA based.  They can be offered as majors and minors at public, private, and non-profit institutions.  Faculty is generally smaller compared to other programs, especially full-time.  Part-time is the norm. Program variables consist of integration with other associated fields.  There are straight entry programs, but integrative course work is encouraged such as developing minors.  Also, professional development and career exploration is highly recommended.

With integration comes recruitment and marketing, which includes updates listing internship options, FEMA events, exercise schedules, and related news events.  Schwartz and Willet (2012) suggests ways to do this:
· Brochures,

· University Webpage,

· University Sponsored College Days, 

· Networking, and

· Community Involvement/Relationships.

Also for awareness and to ensure a strong program foundation, students must get involved and participate in exercises, conferences, research, community and classroom projects, leadership-volunteer participation events, participate in training programs, and take field trips.  Secondly, faculty should keep track and make a listing of events, invite guest speakers, interact with students, and build partnerships with organizations.  

Next, building a strong and rigorous program ensures and produces quality scholars and practitioners.  Developing programs based on FEMA training and exercises moves to make certain that integrity of the program remains strong and effective to what’s applicable in the field.  Universities should move away from the numbers concept to quality students, maintaining reliability and productivity.  There needs to be a consistent emphasis placed on professionalism.  Also, universities should constantly be looking past government organizations and include the private and non-profit sector in efforts to build partnerships and internships.  The evolution depends on thinking outside the box and moving past what is expected or consider normalcy.  One way of doing this is developing new and specialized course options by focusing on trends in emergency management.  The main idea with emergency management should be that anything is possible and with this concept leaders can prepare for the future making certain that all potential threats are covered.  Curriculum should never underestimate the future and the changing market needs.  With this in mind, developing undergraduate and later building graduate programs for continued studies should be considered for further development and growth.       
To be a successful program potentially means years of hard work and commitment.  Quality and perfection are constantly a work in progress.  There is always something Emergency Management can do better.  This concept relies on constant research and studies, setting the bar high, critical thinking and decision making, articulation agreements, updated curriculum and formatting, advisory committees, State and National level organizational involvement, and expansion-growth with new opportunities.

To open new doors for constant growth and improvements, emergency management faces hurdles.  Schwartz and Willet (2012) lists the following challenges:

· Budgets and resources
· Small faculty, heavy load, larger classes

· Hiring pool

· Curriculum review

· Library resources

· Online vs. Classroom

· Training vs. Education

· Moving students out of “response mode” to holistic thinking

· Inter-college competition for existing students

Present and Future
The idea is to be repetitious and consistent in our efforts.  Universities should outline recommended course continuums to keep students on track with their studies.  Part of the course continuum should include updates and coincide with an internship program and job placement; this should include an active academic advisory system in place at all times.  Partnering and collaborating with other programs and organizations will emphasis the importance of Emergency Management.  Next, knowing and encouraging that internships are the capstone but also a fundamental concept for applying what is learned to practical experience should be a focal point.  Blended classroom and field work is ideal and attractive for the job market.  Organizations-employers should be encouraged by the various benefits that are gained from this.  It’s obvious that safety among other topics for organizations to be effectively operative and productive ranks at the top of the list.  This concept in itself makes it apparent that emergency management should always be evolving.  Emergency management perfectly aligns itself with the needs of others.   
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