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Dr. Dorothy Simpson-Taylor is the Director of Diversity Resources in the Office of Equal Opportunity and Diversity at the University of Iowa. Her career path has transcended public and private to include high school counselor, psychotherapist/psychologist, and team leader of a Vet Center. For the past 15 years, she has worked in higher education in both faculty and administrative capacities. Her expertise ranges across critical incident education, post-trauma stress management, and cultural competency to include disaster planning and management. During the past 15 years, Dr. Simpson-Taylor has taken a leadership role in fostering inclusive excellence comprehensive institutional strategies for sustainable diversity initiatives that prepare students to be engaged global citizens as well as supporting welcoming and inclusive campus climate for students, staff, and faculty.
Recognized as an educator and trainer in cultural competency, Dr. Simpson-Taylor has provided leadership with communities in developing visions and implementing practices of inclusion. She has been recognized in Alaska, Indiana, and Nebraska, and by the U.S. House of Representatives for work on behalf of equity and inclusion. An Air Force veteran with a strong connection to military experiences of veterans and families, she serves as a peer reviewer with the Higher Education Commission.

A traditional Critical Incident Management Plan has been in existence at the University of Iowa since 2001 (http://www.uiowa.edu/~pubsfty/cimp.pdf). While reviewing strategies for pandemic flu, the University of Iowa experienced a catastrophic flood. The campus response to the flood was an event where “ordinary people did extraordinary things” in times of crises. Reflecting on the outpouring of goodwill and volunteerism from constituents at the University of Iowa following the domestic Katrina and international Haitian disasters gave pause for consideration about how the University maximizes opportunities to graduate empathic and culturally competent global citizens. A collaborative discussion among academics, staff, and administration has the potential to implement a co-curricular approach to disaster response that includes diversity and cultural competency.

Despite protocols having been established at institutions across the United States and recommended by national and international disaster organizations for providing support that acknowledges the unique needs of cultures, countries, and communities, few administrators have included it in institutional initiatives. Dr. Simpson-Taylor is attending the conference to increase the national dialogue among chief diversity officers. It is imperative that culturally relevant responses to natural and manmade disasters become a part of the education of future domestic and global leaders.

Dr. Simpson-Taylor hopes to join a team of emergency planners and responders who want to educate others about multicultural issues in disaster management and to share practical ideas about the relatedness between diversity and inclusion before, during, and after an emergency.
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