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INTERVIEW TYPES


Interview Type
Objective
Getting Information
Giving Information

Selection
Select best person for the job and best for the company.
Education, experience, motivation, personality.
Job description, company culture, working conditions.

Appraisal
Evaluate or assess performance or situation.
Feedback, needs, goals, descriptions.
Feedback, referrals, followup, plans.

Counseling
Listen to and understand problems.
Nature and source of problems.
Possible solutions, support.

Exit
Explore reasons for leaving job, program.
Reasons for leaving, perceptions of agency or program.
Feedback, followup, appreciation.
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